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C O N S E R VAT I O N
PROGRAMS
MANAGER

C h i n o B a s i n Wa t e r
Conservation District

+ The Water Conservation District
Demonstration | Education | Percolation
Chino Basin Water Conservation District is a leader
in outdoor water conservation education. The
District’s education and training programs and state
of the art Demonstration Garden, Education Center,
and Wilderness Park attract over 10,000 visitors each
year.

Staff perform a wide variety of tasks in support of
the District’s mission to sustain regional water
resources through four key strategies:

Created in 1949, Chino Basin Water Conservation
District is a dynamic organization that implements
research, education, workforce development, and
community forums that build a lasting awareness
about increasingly frequent drought, limited water
resources, and the necessity of water conservation.
Additionally, we show that water conservation can
be fun and create beauty in our urban communities!

· EDUCATION to inspire public stewardship of water
resources and ACTIVATION of a water-efficiency
workforce

The District is centrally located in Montclair,
California and serves constituents in Montclair and
Chino, and portions of the cities of Chino Hills,
Upland, Ontario, Rancho Cucamonga, and
unincorporated county areas.

· DEMONSTRATION of the multiple benefits of
water conservation

· PERCOLATION of stormwater, recycled water and
greywater to replenish groundwater supplies
The District is known for its stellar service and
quality leadership that is a result of a conscious
effort to attract only the best and brightest
employees. Are you ready to experience a different
kind of workplace, one that challenges convention,
embraces innovation, and inspires excellence?

The Position

+

Under the administrative direction of the
Deputy Executive Director, the Conservation
Programs Manager is responsible for
conservation program development and
implementation, horticultural activities,
development and delivery of water
conservation and landscape related classes to
the public and landscape professionals, and
supervision of Conservation Programs
personnel.
This includes working closely with the water
utilities, conservation groups, cities, research
institutions, non-profits, and the private sector.
Primary duties include, but are not limited to:

+






Conservation Programs
The Conservation Programs Division is responsible for
Landscape audits and retrofits
Sustainable landscape design and horticulture consultations
Irrigation system audits and training
Professional development courses and certification programs for landscape
professionals

 Low impact development and green infrastructure programs that promote the
watershed approach to landscaping
 Development and teaching of classes and workshops for residents related to water
conservation, landscape transformation and water efficiency
 Research and analysis of conservation practices
 Administration of grants and contracts to develop and deliver audit, landscape
transformation, efficient irrigation, onsite water percolation services and programs.

 Leading the Conservation Programs team in
goal setting and developing, implementing
and evaluating water conservation and green
infrastructure programs;
 Providing day-to-day operations of the
landscape evaluation and audit programs,
green infrastructure programs, recycled
water connection programs, grants and
landscape water conservation contracts;
 Working closely with local water agencies to
identify and provide services to customers
with high water consumption; generating
high levels of trust and cooperation through
effective communication and follow-up;
 Overseeing training of District staff to
perform landscape/irrigation audits;
 Developing and overseeing training and
classes for landscape professionals and
homeowners on water efficient landscape
design, irrigation systems, low impact
development, landscape conversion and
water conservation;
 Managing and delivering the District’s
Qualified Water Efficient Landscaper (QWEL)
training program and other professional
development and certification programs;
 Collecting data and reporting effectiveness of
conservation and audit programs;
 Developing outreach strategies to ensure
high levels of participation in District
programs;
 Creating collaborative and innovative water
conservation programs in partnership with
public, private, non-profit and research
entities; and
 Developing quality research programs to test
effectiveness of conservation practices and
planning symposia, workshops and materials
on timely water conservation and urban
watershed management issues.

+ The Ideal Candidate

The District is seeking an energetic leader with experience as a landscape architect/
designer and/or conservation programs manager. Candidate will have significant
work experience in a management or administrative position in a landscape
business, public agency or non-profit organization with at least five years of
progressively responsible experience in water conservation, irrigation auditing,
horticulture and/or landscaping.
The ideal candidate will possess:
 At least three years’ experience in a managerial capacity with the ability to
multitask successfully and take ownership of projects from conception to
implementation and evaluation.
 A collaborative, proactive and driven leadership style that engages stakeholders
and empowers and motivates District staff.
 A passion for water efficient landscaping and a track record in working well with
staff, professional landscapers, water agencies, conservation organizations, the
private sector and the public.
 Exceptional organization, project management, contract accounting, benchmark
tracking, report and grant writing skills.
 Significant knowledge of sustainable landscapes, horticulture, green
infrastructure, water conservation, including knowledge of stakeholder networks
and applicable laws and regulations.
 Strong interpersonal and leadership skills with a focus on results.
 The ability to work in fast-paced environment and ensure that Division projects
and programs are undertaken and completed successfully in a timely manner.
 An ability to think creatively about new projects and programs and to bring
together stakeholders.
Candidates must have a Bachelor’s degree with major course work in areas of
environmental studies, ecology, resource management, hydrology, geology,
horticulture, landscape irrigation science, urban planning or directly related fields.
Must possess, or have the ability to secure within six months of employment, at least
two of the following certifications: Irrigation Association Certified Landscape
Irrigation Auditor (CLIA) Qualified Water Efficient Landscaper Certification (QWEL),
American Water Works Association Water Use Efficiency Grade II and Watershed
Wise Landscape Professional (WWLP).

+

Compensation + Application

Compensation and Benefits
This is an at-will position.
Salary: The approved salary range for this
position is $70,000—$88,550, depending
on qualifications.
Retirement: The District contracts with the
California Public Employees' Retirement
System (CalPERS) for retirement benefits.
For applicants in CalPERS prior to January
2013, the retirement formula is 2.0% @
60 and the District pays the employee
portion of the CalPERS benefit. For
applicants not in CalPERS prior to January
2013, the retirement formula is 2% at 62
and the employee pays the employee
portion of the CalPERS benefit. This is
provided for full-time and part-time staff
working at least 1,000 hours per year.
Medical: The district provides medical
benefits for full-time staff through ACWA
with choices from Kaiser HMO and a
variety of Anthem Blue Cross plans and is
100% paid by the district. Eligible parttime staff is allowed up to $350
reimbursement for medical insurance
upon proof of payment.
Dental: Dental insurance is provided from
Delta Dental for full time staff and is 100%
paid by the district.
Vision: Vision insurance is provided from
VSP for full time staff and is 100% paid by
the district.
Life, Accidental Death & Dismemberment
Insurance: Life insurance is 100% paid by
the district providing $50,000 for full-time
staff with an additional Accidental Death
and Dismemberment coverage available
at the employees’ expense.
Long/Short Term Disability: Long and short
term disability insurance is 100% paid by
the District for full time staff.

How to Apply

Apply Online at
http://www.cbwcd.org/Jobs
Process: This recruitment will be
handled with strict confidentiality.
Interested candidates can apply for this
position and obtain additional
information at the District's online job
portal at http://www.cbwcd.org/jobs.
Deadline: The filing deadline is
November 7, 2016 or until position is
filled. All applicants must complete the
application online and attach a cover
letter, resume, and salary history. Only
complete applications will be
considered.
Interviews: Upon close of the
application window, the District will
review and screen applications and
invite qualified candidates to an
interview. References for finalists will
be requested at that time.
Equal opportunity employer: The Chino
Basin Water Conservation District is
committed to recruiting and retaining a
highly qualified and diverse work force.
It is the Water District’s goal that
people of all races, genders, color,
ethnicity, religion, national origin or
ancestry, age, marital status, sexual
orientation, disability, medical
condition, pregnancy, veteran’s status,
or association with individuals with
these characteristics have access to
employment opportunities with the
District.
For additional information: Please
contact 909.626.2711.

Holidays: The District observes 12 paid
holidays throughout the year.
Other: Occasional evening and Saturday
work required.

Chino Basin Water
Conservation District
4594 San Bernardino St.
Montclair, CA 91763
909.626.2711

Filing Deadline:
November 7, 2016
or until filled

